Acceleron
for Job Corps

Content Areas

Audience
# Modules

Instructional
Time

Format

Availability

Daily Life | Financial Literacy | Career Plan
Workplace Success | Small Biz Startup

Job Corps Students
40 Total

:60 to :90 Minutes Each
Up to 60 Hours

Video Lectures | Individual & Group
Activities | Discussion Questions

Online | USB

Career Mgt.
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Each topic is 60 minutes | Deliverable in 30-minute increments

 Life Admin

» Strengths

* Get on Your Feet

* Mental Health

* Social Health

* Physical Health

* Tech Landscape

 Care for Children

e Bullying

* Law Enforcement Interactions

SHENLTAE]L

Literacy

114

Banking 101

Budgeting Basics

Smart Shopping

Credit Score Components
Deal with Debt

Financial Aid Basics
Invest in Your Future

A
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Career
Readiness
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Each topic is 60 minutes | Deliverable in 30-minute increments

Work Ethic & Tenacity
Classroom Success
Organizing & Planning
The Job Search

Looking & Acting Sharp
Multicultural Matters

Workplace
Success

Lasting 15t Impression

Navigating the Workplace
You & Your Manager
Conflict Management
Problem Solving Skills
Communication Skills
Customer Service

Job Transitions

A
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Each topic is 60 or 120 minutes | Deliverable in 30-minute increments ll T I

* On Your Own

* Risk

* Strategic Direction

* Marketing & Sales

* Operations

* Finance & Accounting

0 pe N to * People, Process, & Tech

* Back Office

Venture + Return

* Grow or Exit

Business Plan / = = Interactive
Creation 4 Case Studies

Activity . (Time Permitting)

“ Maps to 35 Trades
P 4 & CTE Pathways
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Better Employees &
New Career Paths

Understanding the basics of business
is powerful, both for creating better
employees and for sparking new
career paths.

Open to Venture teaches small
business startup with engaging
video lectures, a business planning
process mapped to 35 common
trades, and interactive case studies.

It is an exciting capstone that drives
home Job Corps programming
relevance and opportunity.

A
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Super Practical

Goals for Instruction

Vocabulary @

b Basic Process
Useful Take-Aways s}§
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Career Success Standards 1l

Comprehensive
Mapping Process

Each standard was broken into its
component parts, then cross-walked
to each learning topic.

Standards were reinforced through
one or more of the following:

* Video Lecture Presentation
* Discussion Questions

* Activity

* Handout
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Easy to Use

Self-Paced Online

Welcome to Acceleron for Job Corps!

>

Practical life skills aligned to Job Corps Career Success Standards!
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1)

Our Intuitive LMS

Individual learner access
User/group administration

Email or single-use code
access credentials

Electronic quizzes
Electronic certifications

Downloadable facilitation
materials

A responsive design for
tablet and mobile

A
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Step-by-Step

Group Facilitation

Typical Class Flow

‘05 Introduction

Life Admin

‘10 Video Segment 1

‘05 Discussion Questions

‘10 Video Segment 2

‘05 Discussion Questions

m Understanding

‘10 Quiz

15 Activity

&
Accepting a
—v — -

_ V m}
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%)

Anyone
Can
Facilitate

A
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Robust Facilitation Materials

Navigating the Workpl
Eacilitator Prep Guide

Unit Description:

This unit addresses topics retsted to:
s Meeting your mansger's needs

s Avoiding ofSce gossip and pollics
o Howto advance n the workplace

Unit Materials:

[The materists for tis unit that e students wil need

Career Success Standards:
1 Workptace Rewtionshvgs and Elfwes
b Omanizational GoaisiChain (wdeo)
@ Work Relationships (voso)
& Superision video)
 ConfidentiaftyTrust (activey)
2 Interpersanal Skals
a Teamwork (vdeo)
© Viewpoints (activity)
4. Confict and Negatistion (scthlty)

& Socisl Register (viceo)
1. Active Listening (aciiviy)

To run the course, you'll also need.

Acggleron

The Lesson Presentation
1. Introduction to the Lesson (Continu

An organ
5 wilhin the crganvaaticr

2. Show Video Part 1 (After, ask for “t:
3. Discussion Questions Video Part 1

1. What are same ‘;nam meccent
# 2 What are

o ftersel things
veryome deserves 8 chance Lo defend theit
av.-mwnmm-npu

YU WOl want athees Lo follow e chain of
‘command ifthey are addressing somefhing that you
weraiers nol doi

* TV or projector/speakers
Internet, TV with USB, or DVD Player

4. Show Video Part 2 (After, ask for “tal

Access to a photocopier
Pencils or pens
Tables and chairs
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5. Discussion Questions Video Part 2

1. The video discussad seme things that you can do
to11in 1o the workplace. Wha are soma things that
You can doto help better fitin?

Prosess {skn eedioek sn ok it o o b o8
ExtinCopouty s heitadmd ok it + Wiatch wht people are wearing and wear seilar

clothing
« Askthem sbout their weekend. their famiies

« Smile and have & grest stitude

|+ Listen to cthers. People often like totalk and e
| tobalssdto

« Give credi o clhers and praise to cthers for ding
3 good pb

3, Offce poltcs & unavadable. What are some
things thet you can do 1o make sure what you are
T T Tr deing is 3 *good” paktical move inctead of 3 bad cne?
persan and an employee.
| 0w to work n @ place tha respects me as a
person

[Potansal responses to quastion 3: (responses
| need to werk in & place that cares about my fime. | vary)
ot Say good things about ciher people

Salf-promote but donit take It tothe
ong

Gat to know lots of dffersnt people
Understand he ob ofcher pecple and ow you |
il can work together

Be professionsi and don'tlose cortrol of yourself
or your emotions.

Be 3 good communicater

Acggleron

5 Wt are some iings gk make a team vk el
togsther i

Listering before speaking
Undarstandng whiat you are irying to aceempiish
FRuring out the priorites of the indivicusis and the.
g

Keeping deer notesidonmentstion
Making very sertain everycne knows their role.
Dalivaring work on tima ané on budgat

6. Quiz (Grade during activity, then revi
7. Activity

Description of the activity: A big part of navigating the v
sty o mct have o4 of the anawers or hest e by you
eaking of navigaling, wa'ro geing ta do a team challeng
suppies, bt nes i figure out which are the most imports
You have 10 minutes ta rank the kems an tha list fram 1-1
gmus e discuss and sgree on he rankings. The instustcr
closast ranking to the corect answers s the winer
1. By thamsekves, rank the Aems in order from most img ot
Crticaly)

2.1 a group, they wil have 15 minutes fo work logether fc
3. As 8 class, g0 over The comect snswers (provided by Ihi
4. The group thist has the most cerreet answers is the wine

Key Take-Aways from Each Video Segi

Video Segment 1
Werkpiaces are dynomic, which means they are cons
hanging dynami
1t is helgl o understand ihat avery company doss thi

2 picure of the refationships
ek i e et
A workplsce culturs is sbout the sxpectaions that o
Bisce of emplayment

Video Segment 2:
HlEraning oeours when you cbssrve other's sctions &t
B e eversing.

Offce, oceurshen pacela ars interacting and

ad cffice pollcs.

& The behmioral reiafionships between members ofa g
aynanmics.

place cul
i Hard Play Hard
G

Name:
ivity Worksheet

B AV ot i o et
of the answers or best 0eas by team.

e ]
T you will v 20 minutes to work with & group ta agr
it ket rarknO12 1 ccrect st 4 wion

Answer Key

Comst Guard
Renking

0 and
4 shaving miter

A quaniity of masquio neting

second mast mpa

—

e can of alfpetrol mickur

(i acean Bshing kit and pole

Acggleron

Navigatig the Woriglace

Explanation

This is uzsless unless you know how to make

Thers are na mosquitoss in the
bul mayhe you can drag it along and caich a fish
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Resources & Tools
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Topic Setup & Context
Discussion Questions
Activities & Handouts
Quizzes & Keys

Slides & Transcripts

Career Success Standards
Mapping Document

Marketing Flyers
Certificate Templates
Post-Course Survey

o o g 1

Good Facilitators...

* Focus on the Learners
* Facilitate Thinking

* “Tell me more...”

* “Why do you think that
* Get to Know the Learners
 Offer to Help

Self-Contained Traini

Instructor Led
Peer Educator Led

Residential Advisor Led

is?”

ng

A
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Refined & Tested

Development Academic
. Research
Contributors

Teachers &
Students

. ) MINACT

INCORPORATED

Career
Counselors

Financial

Planners

A
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