Responsive to Women

With Bauman Consulting Group

Content Areas

Audience
# Modules

Instructional
Time

Format

Availability

Strengths | Wellness | Mental | Trauma
Relationships| Parenting | Work | Re-Entry

Corrections

8

:90 Minutes Each
12 Hours Total

Video Lectures | Activities
| Discussion Questions

DVD | Online
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For Incarcerated Women

Video Topics

Self
Reliance

Women's
Wellness

Mental
Matters

Trauma
Recovery

Supportive
Relationships

Navigating
Motherhood

Women in the
Workplace

Re-Entry
Success

Inventory of personal strengths and assets, where to find
community support, basics of continuing your education, &
basics of budgeting and lending.

Reproductive health, pregnancy and post-partum depression,
self-care, managing emotions, substance use, & female-
specific checkups by age.

Key issues that incarcerated women face with regards to
mental health, including: Depression, anxiety, self-harm, self-
medicating, and post-release continuum of care.

Understanding past trauma/abuse and typical responses.
Where to go for help/care, identifying community resources,
substance abuse impacts, and how to move forward.

Identifying reliable social supporters, domestic violence
issues, co-dependency, how to set boundaries, and definition
of what positive relationships look like.

Childcare, child support, parenting basics, custody, managing
separation/reunification, and maintaining contact during
incarceration.

Non-traditional career fields, off-limits interview questions,
harassment, maternity leave, workplace discrimination, &
pre/post-natal care.

Forms of ID, transportation, temporary income assistance,
collateral consequences of conviction, safe housing, job
search & keeping on track.

12 Hours Total | Each Topic 90 Minutes of Instruction
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Step-by-Step

Class Sessions

1. Women in the Workplace Homen e o oet

Eacilitator Prep Guide 1. Introduction to the Lesson
Unit Description:
e e unue obstacies
1cokig fo 0% and i1 he workolace. Not ony ar wormen less
romotas 3t work m genera, bt certam comacions vl afoct
the jobs that female retuming cllizens are chgidie to apply for.
This unt wal cover:

Educaton, Vaining and 1K ousIe 1he box.
Tricky Intarew questions
Hagassment and discrimination

Key Take-Aways from Each Video Segment (¢

Video Segment 1:
+ Female reuming szzns face unique challanges ik lowps
. Thejob search process incudes:
Success Traits: & Youaren't limited to “women's work",
oun business.
« Certan questions ara ifogal inintarviaws, Ik questins alout
Creating your Future o E A ;
« Having Reslaie Goals and Expectations (Actvey) g Vidso Segment 2:
+ Developing Pian B (Video 2) main, tho « I order to have success n breaking the glass celling, find a ehi
« Malntaning Focus (Discussion 1) A

Sl Sada DAk o ifyou face harasement or dscrimination, feport 110 your Huma

Thinking crically (Discussion 2 - The Family Madical Leave Act may cover you f you need to sk
Fincing mentors a0d role models (Visea 2)
Developing Work Ethic
Valing Work (Vo 1)
Buking Resitence
Deaing Wi Fature Dscussion 1)
Gsnng Trust
e

Breastfeeding moms may be enfilled o the use of a lactation r¢

Authorty Discussion 2

The Lesson Presentation
1. Introduction to the Lesson (Continued)
Historieal Context
Tradbonaty, wormen were expected 1o be ot e Laking cae of housework and fai
vinmer. Aflar Werld War . women wers mora welcoms nthe workdaros, b
5 a0 60 whantha push o aaz: the Equal Rights Amendmert was
a et part of the work fore, th
frendly jobs neead of being enc

el and under prometed, The
panies and women face harassment and
e for themselves and eash other. but # tskes
time t0 effectfong lerm changes
Personal Context
As 3 woman, you need 1o be on the lock out for jobs that willgive You raom ta grow. Find a woman in yeur field or
OrKplacE o can M Entor You. Lok fo Networking opportunilies Wil women In the career You are pursuing, a
networking can give you ideas further ecucation
give you support when you face cbsta

Show Video Part 1 (After, ask for “take-aways,” using points at end of guide)
Discussion Questions Video Part 1

1. What are petential challznges that retuming 2. When you are chassing a job, what are
. things you need or?

Find A Champion

Pursue New Skills

Be Your Own Advocate
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90- Minute Class Flow

:05
:10
:10
:10
:10
:10
:30
:05

Introduction

Vi 1
ideo Segment Anyone

Discussion Questions Can

Video Segment 2 Facilitate

Discussion Questions

Quiz
Deliver
Self-Pace

Activity

Transitions
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Super Practical

Goals for Instruction

Vocabulary @

» Basic Process

Helpful Take-Aways ﬁ&
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Instructor, Peer, or Volunteer-Led

Step-by-Step Facilitation

1. Women in the Workpla

Fa r Prep G

Unit Description:

Women who sre retuming citizens face unique.

looking fer jobs and in the workplace. Not cnly are women less.
promoted a work In general, but certain convictions will affect
the jobs that female retuming citizens are eligible to apply for.

This unit will cover:

Education, training and thinking outside the box.
Tricky interview questions

Harassment and discrimination

FMLA and other accommodations

Unit Materials:
The materials for this unt that the students will need are:

«  Worksheet
« Pencil

Success Traits:
The sucoess trais addressed in this uni are:

Creating your Future
« Having Realistic Goals and Expectations {Activiy)
« Developing Plan 8 (Video 2)
+ Maintaining Focus (Discussion 1)
Making Smart Decisions

Thinking crtically (Discussion 2)

Finding mentors and role models (Video 2)
Developing Work Ethic

Valuing Work (Video 1)
Bullding Resdience

Dealing With Faikuro (Discussion 1)
Gaining Trust

Accepting Authorily (Discussion 2
Helping Others

Finding Purpose (Discussion 2)

Acgéleron

The Lesson Presentation

1. Introduction to the Lesson (Continued)

main breadwinner. After Werld War Il, women wers more welco:
the workforce in the ‘70's and ‘80 when the push to pass the Eqi
friendly jo

Social Context

Vilomen face oppositions in the workforee and are often under
attitude of “women's work” versus

discrimination. These attiudes are siowly changing as

time to effect leng term

Personal Context

As 3 woman, you need to be on the lock out for jobs that will giv
who Gan mentor you. Look for networking oFp

2. Show Video Part 1 (After, ask for “take-a
3. Discussion Questions Video Part 1

1. What are potential challenges that returing
citizens face wh

question 1

Jobs don't want to hire people with records

If 1 can't find a job, | might get desperate and
reoffend

Returing citizens often receive less in salary

Returning citizens are more at risk for homeless-
ness

3. What are some examples of nen-tradiienal work
that women are free: sider?

wers may vary

gy, engineering and

Construction
led labor (welding

HVAC

Starfing a smal business

question: “You saem pretty
young, | guess that means youll vy
get married and have babies

1 am canfident that | il al the requirem ents for
this:job.

My personal life will net keep me Fom doing a
area job in this position

I believe that women can do & good jo in their
employment and stil have families, dont you?

Let's talk about how I'm qualified for this jab
Instead.

4. Show Video Part 2 (After, ask for “take-av

To run the course, you'll also need...
* TV or projector/speakers

* Internet or DVD player

* Access to a photocopier
* Pencils or pens

Tables and chairs

5. Discussion Questions Video Part 2

1.In an interview, an employer asks you, °| see that
you had a job at the State Prison, Tell me about
that? Vihat are some ways you could respond?

Ptential responses to question 1: (answers may vary)

©  “Yes. | was incarcerated there for 3 years. |
worked my way up to X job and gained a lot of
experience.”

“Yes, | was there for 2 years, and now | am ready
for a fresh start, This job wil heip me do thatl”

“Yes, | was there, and while | was there, |
completed my GED and took several dasses
‘where | learned to work on computers.”

3. If you face workplace harassment o discrimination
what are some ways you can respond to try and bring
about positive change?

vary)

Confront the perscn and say, 'l don't appreciate
you speaking to me fike that.”

Say “You're making me uncomfortabie, please
stop.”

Report the actions to your HR department.
Seek legal counsel if & doesn't stop
Stand up for others If you see them being

Acgdleron

5. If you are employed and pregnant, what are some.
rights that you may have?

Potential respenses to question §: (responses wil
vary)

1 can goto prenatal appointments and use FIMLA
or paid time off

| can use FMLA to take matemiy leave

1 can ask for reasanable accommodaticns if | have
a pregnancy related disabilty.

6. Quiz (Grade during activity, then review/r

7. Activity

1. Description of the activity: Students will review
several potential job offers and choose the one that
wouid best fit their needs. Students wil then explain
their choice in the space provided and if ime permits,
discuss why they made their decision.

Example:
Job A:

Work from home customer service representative
Hours 6 am to 3 pm Saturday~Wednesday
Commute 0 mins
Equipment needed: Computer, intemet access
Experience needed: none
ation needed: Highschodl diploma or GED
r

8. Gaining Traction Worksheet

Key Take-Aways from Each Video Segment

Video Segment 1:
«  Female retuming citizens face uni
+ Thejob search pracess includes: Prosp

'+ Youaren'tlimited o "women’s work”. Gt
awn business.

+ Certain questions are ilegal in interviews, like questions abar
Video Segment Z:
In erder to have success in bresking the glass celing, find a |
I you face harassment or discrim nation, report it fo your Hu
The Family Medical Leave Act may cover you if you need to
Breastfeeding moms may be entifled to the use of a lactatior

Acgéleron

Hame.

Activity Worksheet

Wianen in the Workplace
PS081

Directions: Review the following job offers and determine which ane you would choase, Once you have made

your chaice, explain

Job A:

from home customer Service reprassntative
Hours & am 1o 3 pm Saturday- Wednesday
Conmute 0 mins
Equipment needed: Com
Experience needed: none

diploma cr GED

Opportunities to advanee: n:
dob €

Bank Teller
am to 5 pm Tuesday- Saturday

Explain your cholce:

the space provided. If you have time, discuss your reasons with a partner.

e 45 minute:
Equipment nesded: nene
Experience needed none
Education needed: Hi

9 an heur

Pay. 19,35 an hour
Overtime. no
Opportunities to advance: yes
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Respo_nsweTOn

WOMEN:=

a service of
Acceleron Learning

\.,.
—— W

FREE Resources for
Women Returning
from Incarceration:

4

D‘V&:iau;“

M(I Tie Tovr/
: _ nes. - ;mm(( \/ACMIOM “ERSED ¢
* Re-Entry Help ‘, e 1 B ot g A

Job Search

Health & Wellness
Parenting Skills
Social Support

« AND MUCH MORE!

h | N

Visit www.responsivetowomen.com

A Hr4l
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Ton Of Helpful
Resources & Tools
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Coping Skill Exercises
Topic Setup & Context
Discussion Questions
Activities & Handouts
Quizzes & Keys

Slides & Transcripts
Marketing Flyers
Certificate Templates

Self-Contained Training

Instructor Led

Peer Educator Led

Volunteer Led

A

acceleronlearning.com



A RESPONSIVE TO WOMEN %

CERTIFICATION ';

Is HEREBY CONFERRED UPON 6

y 2
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PAP A

Optional

Certification A

Page 8 of 8 acceleronlearning.com



